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Political & Parliamentary Monitoring 

Week Commencing 10th September 2018 

 

 

The Health and Social Care Secretary, Matt Hancock, has announced that the Government is 

preparing to hand more than £145 million to NHS Trusts across England to improve emergency care 

ahead of winter. The funding announcement comes after one of the worst winter periods on record for 

the NHS, with recent rising demand in the health service leading some to suggest that the NHS has 

also experienced a ‘summer crisis’. 

 

However, GPs have warned that short-term fixes will not solve the problems caused by rising demand, 

and have called to be more involved in planning and preparation ahead of what many consider could 

be one of the most challenging winter periods yet. Dr Richard Vautrey, Chair of the General 

Practitioner’s Committee at the BMA, has warned that if the Government were to find any extra funding 

for hospitals, then it should be able to do the same for general practice and community-based services, 

adding that “General practice needs additional resources to cope with this year-round demand”. 

 

Many GPs have expressed frustration that, whilst additional funds are earmarked for A&E, with routine 

operations delayed or cancelled to free staff to work on the hospital frontline, general practice is given 

few additional avenues of support. Niall Dickson, the Chief Executive of the NHS Confederation, 

welcomed to additional funding but echoed the concerns of Dr Vautrey, adding that the Government 

must find a long-term, sustainable solution which would mean “investing more in, and drawing more 

from, community and GP services”.  

 

This news will cause concern for ACP. Without additional resources, there is the prospect that 

routine surgery and appointments, including those related to both cerebral palsy diagnosis 

and treatment, could be delayed or cancelled. ACP will welcome the calls for additional 

resources for general practice, especially given that many families and young people contact 

their GP in the first instance with regard to diagnosing cerebral palsy. 

 

 

 

https://www.gponline.com/gps-demand-equal-treatment-nhs-rolls-145m-hospital-winter-fund/article/1492244
https://www.gponline.com/nhs-winter-crisis-will-continue-summer-bma-warns/article/1460863
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Overview 

• Schools stretching budget to cover SEND funding shortfalls 

• Teachers could earn £30k as Governments discuss pay rise 

• NHS facing worst ever staff crisis 

 

Schools stretching budget to cover SEND funding shortfalls. 

Four in five school leaders claim they are having to stretch their budgets to cover the health and care 

needs of pupils with special educational needs and disability requirements, a new survey has 

revealed. Conducted by the National Association of Head Teachers, data showed that 83 per cent of 

school leaders were not receiving any funding from local authority health and social care budgets, 

even though they are meant to contribute towards providing support to pupils with Education Heath 

and Care Plans. 

 

The results of the survey come just weeks after Ofsted warned that head teachers had to take 

responsibility for ensuring the health and care agencies were working with the school to provide the 

required support to pupils. Jonathan Jones, a senior Ofsted Advisor, told heads that the inspectorate 

wanted to see schools working in more of a “triumvirate” with health providers. In response, schools 

are warning that they are not receiving the high needs funds allocated in Health and Care Plans. 

 

In response to the survey, the General Secretary of the National Association for Head Teachers, Paul 

Whiteman, said that the “picture facing schools supporting children with special educational needs is 

bleak”, adding that the education budget was “never intended to meet all the needs of pupils with 

SEND”. One submission to the survey said that the Government should review its £10,000 base 

funding for pupils in special needs schools, because it has not risen with inflation and is no longer 

sufficient. The £10,000 base rate is given to specialist schools by local authorities. 

 

Many leaders responding to the survey highlighted how it was harder for SEND schools to make 

budget savings compared to their mainstream counterparts. Many special schools are organised in a 

primary model, meaning they can’t close a single department down in order to save money. Evidently, 

this makes findings the funds to cover the safe teaching and learning of children difficult. 

 

Whitehouse will reach out to the Department for Education to ask whether they will review the 

funding model for schools in order to ensure that money directed at education as part 

Education Health & Care Plans reaches the schools that need it most. 

 

https://schoolsweek.co.uk/schools-having-to-stretch-send-budgets-to-cover-funding-shortfalls-survey-finds/
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New teachers could earn £30k in push to increase staff levels 

The UK’s devolved governments are in the process of deciding pay awards for new teachers, as they 

grapple with demands for pay increases and attempt to entice graduates towards the profession. TES 

reported this week that the Scottish Government plans to raise the starting salary of teachers by 

around 9 per cent, to nearly £30,000, whilst there is also speculation as to whether The UK Treasury 

will provide the money to fund a Welsh teachers’ pay increase. 

 

The Scottish Government’s proposal to increase pay would mean a 3 per cent rise combined with 

amendments to the salary scale, although this falls short of union demands for a 10 per cent rise in 

pay for all teachers. The news came after data from the OECD found that the salaries of teachers in 

Scotland had fallen by 5 per cent in real terms over the period 2005-2017, worse only to England, 

where they had fallen by 10 per cent. Whilst a Scottish Government spokesman has said discussions 

on the deal were “making progress”, the EIS teaching union, the largest in Scotland, has told members 

to continue to prepare for strike action. In a statement, the EIS said that the Government’s proposals 

fell “well short” of their expectations.  

 

It is hoped the additional pay will help attract more graduates to the profession. It was recently reported 

that an additional 700 more teachers would be needed in the country in order to elevate demand and 

avoid having over-crowded classrooms. 

 

In Wales, following the announcement by the Department for Education that teachers in England and 

Wales would get a pay increase of up to 3.5 per cent, further details released in July referred only to 

England, and concerns were expressed that, if the Welsh Government would have to find the 

additional funds, there would be less resources for. At Prime Minister’s Question Time on Wednesday, 

Plaid Cymru MP Ben Lake asked Mrs May what action The Treasury would be taking to offer  greater 

clarity on the issue. She responded saying that it would indeed be central Government in Whitehall 

who would cover the additional costs of the pay award.  

 

The situation is Wales has been complicated by the fact that, whilst education policy has been a 

devolved issue and the responsibility of the Welsh Parliament since 1999, teachers’ pay has remained 

a centralised matter, and is in the process of being devolved. The transfer of powers will take place in 

2019. 

 

The news will be of interest to ACP given that Whitehouse has reported about the growing 

demands to address both pay in the profession and the need to fill a growing number of 

https://www.tes.com/news/new-teachers-could-earn-ps30000-scotland
https://www.bbc.co.uk/news/uk-wales-politics-45496999
https://www.tes.com/news/englands-teachers-get-developed-worlds-second-biggest-pay-cut
https://www.scotsman.com/news/700-teachers-needed-to-combat-scotland-s-teaching-recruitment-crisis-1-4778802
https://www.bbc.co.uk/news/uk-wales-politics-45496999


 

 

4 

vacancies. Whitehouse will continue to monitor staffing levels, and the impact of any increase 

in pay on enticing more in to the profession.  

 

NHS suffering worst ever staff crisis, new figures show 

The number of vacancies in the NHS in England has hit a record high, official health figures released 

by NHS Improvement have shown. At the end of June, the health service had over 107,000 unfilled 

posts, rising ten per cent in just three months. NHS Improvement is warning that the current struggles 

in employing and retaining staff look set to continue well in to 2019.  

 

In more detail, the figures revealed that the NHS is short of over 40,000 nurses and over 11,000 

doctors across all type of NHS service inside and outside of hospitals. Across England over 11 per 

cent of nursing posts, and 9 per cent of doctoral posts were vacant. Chris Hopson, the Chief Executive 

of NHS Providers, which represents NHS trusts, said that hospitals were failing to cope with the ever-

increasing demand, adding that “It’s worrying that that this problem is getting worse rather than better”. 

 

The NHS in London has the highest proportion of vacancies for nurses, at 14.8% of staff, and with a 

particular shortage of mental health workers in the capital. The biggest shortfall of doctors is in the 

Midlands and the east of England, where over 1 in 10 positions are unfilled. The impact of the rise in 

vacancies has been that the NHS is spending an increased amount of money on agency fees. NHS 

Improvement noted that “Trusts have had to turn to using more bank and agency staff to ensure 

patients get the care they need”, with the total spent on employing staff from agencies and staff ‘banks’ 

ballooning to £1.4 billion.  

 

In an illustration of the ongoing perilous financial situation, the Barking, Havering and Redbridge NHS 

acute trust in London has asked to Department of Health and Social Care if it can barrow £100 million 

to help it get through 2018-19. 

 

This news will be of tremendous interest to ACP. Trusts continue to face squeezed budgets, 

and many have spirally deficits. Paying out for agency and temporary workers will only go to 

add additional pressure to finances, and may mean further changes to services. As winter 

approaches and demand rises, without additional staff in place, routine surgeries could be 

cancelled yet again in order to cope with demand from A&E. Whitehouse will continue to 

monitor staffing levels. 

 

https://www.theguardian.com/society/2018/sep/11/nhs-suffering-worst-ever-staff-cash-crisis-figures-show

